
The Contractors Plan Is Your Answer
Are your prevailing wage benefit plans in compliance? With the  
coming changes brought about by Healthcare Reform, will they pass  
an auditor’s scrutiny?

Penalties for non-compliance are harsh, and can include debarment from 
bidding on future government contracts. Audits and investigations are no 
longer complaint-driven. They’re a routine part of doing business when 
you work on government contracts. And investigators are doing “sweep 
audits,” showing up unannounced and scrutinizing everyone working on  
a project – from the prime contractor to fourth-tier subs.

Don’t take unnecessary risks when your company could be at stake. 
Partner with the experts in bona fide benefits plans for government 
contractors: The Contractors Plan provided by Fringe Benefit Group.

What Can The Contractors Plan Do For Me?
/  We offer unmatched compliance assistance at no additional cost to  

our clients. You can call on our in-house experts to answer compliance 
questions and respond to audit inquiries. We provide comprehensive 
audit support, including:

• Compiling requested records and documentation
• Speaking to auditors on our client’s behalf
• Assisting with preparation of responses

/  We’re a full-service prevailing wage benefits provider. You’ll find health 
plans, retirement plans, life insurance and ancillary benefits all under  
one roof.

/  Our medical trust is a multi-state, multi-carrier option with a proven track 
record of managing cost and risk. Contractors who use our trust lessen 
risk and get the safety and security of being part of a pool of thousands 
of participants nationwide. 

/  Our industry-unique hour banking program allows workers to continue 
health coverage between jobs and during work stoppages. Workers 
“bank” excess hours worked during busy times, then draw from those 
hours as needed.

/  We simplify and streamline your benefits administration because we are 
a single-source provider. We handle billing, eligibility, and COBRA –
drastically reducing the time you and your staff spend on administration 
of your benefits programs. With our Total Fringe option, you upload one 
file and send in one check. We handle the rest!

/  O P e n  S h O P  C O n T r A C T O r S  / 

COnCerneD AbOuT COMPlIAnCe, 
heAlThCAre reFOrM AnD  
ADMInISTrATIve burDenS?

Major Medical and 
Specialty Benefits
At The Contractors Plan, our 
top priority is to protect both 
employers and employees. 
We work with our clients as 
consultative partners to ensure 
compliance with applicable 
regulations such as the Patient 
Protection & Affordable Care 
Act (ACA), Employee Retirement 
Income Security Act
(ERISA), Consolidated Omnibus 
Budget Reconciliation Act 
(COBRA), Family and Medical 
Leave Act (FMLA), and the 
Health Insurance Portability and 
Accountability Act (HIPAA). 
In today’s highly regulated 
environment, providing the right 
answers to your employees’ 
questions is critical.

We WOrk With  
Well-knOWn  
prOviders, including:
• Ameritas
• Anthem Blue Cross Blue Shield
•  Blue Shield of Northeastern  

New York
• Health Net
• The IHC Group
• Kaiser Permanente Thrive
• MetLife
• Nationwide
• Transamerica
• United Healthcare
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Single-source  
Benefits Solution
With The Contractors Plan, we take 
care of everything — so you can 
take care of business. We manage 
all enrollment and member 
eligibility. In 2012 we certified 
more than $1 million dollars a day. 
Complying with federal and state 
law, saving on your payroll burden, 
reducing taxes, simplifying benefits 
administration, and reducing job 
costs has never been easier. Put 
our expertise to work for you.

WhAT Are YOu WAITIng FOr? geT STArTeD TODAY.
WWW.TheCOnTrACTOrSPlAn.COM /  1-800-328-1519 /  InFO@COnTrACTOrSPlAn.COM
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/  We give you and your employees total access and control with our 
customized online benefits portal. As the leading prevailing wage 
benefits provider, we provide proprietary and unique systems that allow 
you to add employees or make changes online, 24/7. Your employees 
can enroll online, then log in to their accounts at any time and track 
every dollar contributed. That means fewer phone calls and questions  
for you and your office staff.

/  Contractors who may not be a fit for our medical trust can still use The 
contractors plan. Get the benefit of our retirement plan design experts 
and access to the quality ancillary benefits we provide, while using our 
administrative services in conjunction with the current health insurance 
provider you choose. 

/  Our medical trust offers the unique opportunity to combine two carriers 
on one plan. For instance, we can put together a single plan that utilizes 
both Kaiser Permanente and United Healthcare.

/  We are a national Business partner of the Associated Builders & 
contractors and we are a silver sponsor of AsA. We also actively  
work with ICAA, PDCA and CICPAC.

retirement Plans
Are you sure your 401(k) plan is maximizing tax savings, both for your 
company and for you as an individual? Income Taxes, Social Security  
and investment taxes are all going up in 2013. According to the Tax  
Policy Center, households making between $500,000 and $1 million would 
get an average tax increase of $14,812 in 2013. If you’re not working with 
a benefits provider that understands how to use fringe contributions to 
maximize tax savings for company owners, you’ll be giving money to the 
government when you could be investing it in your business.

Our plan design experts will analyze your business and show you how  
to save more for retirement and reduce your tax burden. We work with 
quality retirement plan providers like Transamerica and Nationwide to 
offer a wide range of investment options to accommodate a variety  
of retirement timetables and risk tolerance profiles.


